
ACADEMIC STANDARDS  
 
Academic standards are described in Oregon Administrative Rule Chapter 573, 
Division 095, Rule 0005 as follows:  
(1) The maintenance of academic standards is a joint responsibility of the students 
and the faculty at Southern Oregon University. Freedom to teach and freedom to 
learn are dependent upon individual and collective conduct to permit the pursuit and 
exchange of knowledge and opinion. Faculty have the responsibility to create an 
atmosphere in which students may display their knowledge. This atmosphere 
includes an orderly testing room and sufficient safeguards to inhibit dishonesty. 
Students have the responsibility to rely on their own knowledge and resources in the 
evaluation process. 
 (a) Academic dishonesty is defined as cheating, plagiarism, or otherwise obtaining 
 grades under false pretenses; 
 (b) Plagiarism is defined as knowingly submitting the language, ideas, thoughts, 
 or work of another author as one's original work, or allowing one's work to be u
 used in this fashion;  
 (c) Cheating is defined as:  
  (A) Using unauthorized information during an examination verbally, visually, or 
  by unauthorized notes, books and other materials;  
  (B) Obtaining or providing information concerning an examination in advance 
  of that examination;  
  (C) Taking an examination for another student or arranging to have someone 
  else take an examination for you;  
  (D) Altering or changing:  
   (i) Test answers after that test has been submitted for grading;  
   (ii) Grades after the grades have been awarded; or  
   (iii) Other academic records, after those records have become official.  
 (d) Procedures: The faculty member who suspects a student of academic 
 dishonesty should confront the student with the accusation. In the event that the 
 student disputes the allegation of academic dishonesty, then the incident should 
 always be referred to the chief academic affairs officer or designee. The 
 academic decision should then be deferred pending finding on the allegation. If 
 the student admits to the misconduct, then one or more of the following sanctions 
 will be imposed by the instructor.  
  (A) Academic:  
   (i) Administratively withdraw the student from class. This action must have 
   the approval of the chief academic affairs officer or designee and is subject 
   to appeal through Grievance Procedures in OAR chapter 573, division 30,  
   "Model Rules of Procedure Applicable to Contested Cases";  
   (ii) Award a failing mark on the test or paper; or  
   (iii) Require the student to take another test or resubmit the paper;  
   (iv) The academic sanctions described above may be employed alone, or in 
   concert with disciplinary procedures. Refer to "Proscribed Conduct" rule OAR 
   573-075-0040(2)(a).  



  (B) Disciplinary: The faculty member may refer the incident to the chief  
  student affairs officer or designee where the disciplinary process will be  
  followed to determine what, if any, disciplinary sanction is appropriate;  
  (C) Faculty will notify the chief student affairs officer or designee of academic 
  action taken so a  record can be maintained.  
 
ALCOHOL AND DRUG POLICY  
 
Southern Oregon University is committed to promoting an environment that supports 
the health and well-being of every member of the campus community. Since drug and 
alcohol abuse can seriously impair an individual’s personal and academic functioning, 
the University helps campus members make responsible decisions about drugs and 
alcohol. It is Southern’s obligation, therefore, to provide pertinent drug and alcohol 
information, educational opportunities, prevention-related activities, individual support 
and referral services, and enforcement of University rules regarding the use of alcohol 
and illegal drugs.  
 
In keeping with this policy and the intent of Public Law 101-226, Section 22: Drug-
Free Schools and Campuses, it is our obligation and responsibility to inform you of 
the health risks associated with the use of various illicit drugs, nicotine, and the 
abuse of alcohol. Please note that any substance used through needle-sharing 
increases the risk of contracting AIDS and hepatitis B.  
 
Controlled Substances: Type of Drug and Possible Health Risks 
1. Stimulants – speed up action of central nervous system  

▪ Amphetamines (speed). Hallucinations; heart problems; malnutrition; 
dependency; paranoid  psychosis; death. Affects fetal development.  
▪ Cocaine (coke, crack) — Classified as a narcotic. Confusion; depression; 
convulsions;  damaged nasal membranes; lung lesions; dependency; coma; 
paranoid psychosis; death.  Affects fetal development.  
▪ MDMA (ecstasy). Short-term: euphoria; dehydration; loss of inhibition. Long-
term: danger to  cognitive learning and memory impairment.  

2. Depressants – relax central nervous system 
▪ Barbiturates (downers). Tranquilizers and methaqualone (ludes). Confusion; 
loss of  coordination; tolerance; dependency; seizures; coma; death. 
▪ Especially dangerous in combination with alcohol.  

3. Cannabis – alters perception and mood 
▪ Marijuana and hashish. Confusion; loss of coordination; memory loss; 
tolerance;  dependence; lung damage. Decreased sex drive. 

4. Hallucinogens – distort reality 
▪ Lysergic acid diethylamide (LSD, acid), mescaline, MDA, DMT, STP (designer 

drugs), psilocybin. Hallucinations; panic; tolerance; flashbacks; possible birth 
defects in users’ children; and long-term psychosis in susceptible persons.  

▪ Phencyclidine (PCP, angel dust) – legally classified as a depressant. 
Depression;  confusion; hallucinations; coma; irrational behavior; tolerance; 
convulsions; death.  

5. Narcotics – lower pain perception 



▪ Heroin (smack), morphine, codeine, opium. Lethargy; apathy; loss of 
judgment and self- control; tolerance; dependence; malnutrition; infection; 
hepatitis; convulsions; coma; death.  Decreased sex drive.  

6. Deliriants – cause mental confusion 
▪ Aerosol products, lighter fluid, paint thinner, amyl nitrite, other inhalants. 
Confusion; loss of  coordination; hallucinations; convulsions; dependence; 
damage to lungs, brain, liver, bone  marrow; death.  

7. Hypnotics – affect consciousness of actions and cause memory loss 
▪ Water-soluble, tasteless GHB, rohypnol (“rophies”). Decreased inhibition; 
sleepiness; memory  loss; psychedelic effect.  

8. Alcohol – slows reflexes and senses 
▪ Tolerance; dependence; depression; coma; death. Linked to cancer; heart and 
liver damage.  Decreased sex performance. Fetal alcohol syndrome. 

9. Nicotine – raises heart rate 
▪ Emphysema; lung cancer; heart disease; dependence.  

 
Illicit Drugs 
Illegal drug activities are subject to Southern Oregon University, Oregon state, and 
federal sanctions. Any student who uses, possesses, or distributes illegal drugs on 
University property or at official University functions is subject to disciplinary action 
up to and including eviction from the residence halls, expulsion from the University, 
and criminal prosecution by state and federal authorities. 

Oregon penalties for unlawful use, possession and distribution of illegal drugs are 
based on the following schedule. Most drugs appear on the same federal and state 
schedule. 
 
Schedule/Examples  Manufacture/Distribution Unlawful Possession 

Schedule I:  Class A Felony  Class B Felony  
Heroin, LSD, peyote, Up to 20 years Up to 10 years  
marijuana, mescaline, and $100,000 fine and $100,000 fine 
psilocybin 
 
Schedule II:  Class B Felony  Class C Felony   
Opium, cocaine,  Up to 10 years  Up to 5 years   
Methamphetamine and $100,000 fine and $100,000 fine  
 
Schedule III:  Class C Felony  Class A Misdemeanor  
Amphetamines,  Up to 5 years Up to 1 year and    
depressants, PCP  and $100,000 fine $2,500 fine 
 
Schedule IV:  Class B Misdemeanor  Class C Misdemeanor  
Various prescription drugs Up to 6 months Up to 30 days and $500 fine 
    and $1,000 fine       
 
Schedule V:  Class C Misdemeanor Violation 
Other less dangerous Up to 30 days and $500 fine  $500-$1,000 fine 



prescription drugs 
and small amounts  
of controlled drugs  
 
Manufacture or delivery of a schedule I, II, or III controlled substance within 1,000 
feet of the real property comprising a public or private elementary, vocational or 
secondary school attended by minors is class A felony, penalty of up to 20 years and 
$100,000 fine.  

All convictions include an additional penalty of twice the value of any resulting gain 
of property or money. Defendants also pay court costs and forfeit any property used 
in commission of the crime including vehicles. 
 
Alcohol  
Under Oregon law any person under 21 years of age with any amount of alcohol in 
the blood is considered under the influence of intoxicating liquor under Oregon DUII 
statues (class A misdemeanor, penalty of up to 1 year and $2,500 fine and 
suspension and/or revocation of driving privileges). 

▪ Minor in possession: any attempt to purchase by a person under 21 years is a 
violation (up to $250 fine) 
▪ Providing liquor to a minor is a Class A misdemeanor (up to 1 year in prison 
and a fine, plus restitution and community service). Mandatory minimums: 

o First conviction - $350 
o Second conviction - $1000 
o Third or subsequent conviction - $1000 and 30 days 

The sale, possession, and consumption of alcoholic beverages are governed by 
Oregon state laws, Ashland city ordinances, and cited University regulations. All 
members of the University community are obligated to know and obey these laws, 
ordinances, and regulations. Students at the University are not exempt from state 
laws or city ordinances. The legal age for purchase and consumption of all alcoholic 
beverages is twenty-one.  
 
Every Southern Oregon University student has certain rights and responsibilities as 
a student and citizen. Every student is subject to federal and Oregon State laws as 
well as the Southern Oregon University Code of Student Conduct. Included in the 
Code of Student Conduct is Southern Oregon University Oregon Administrative Rule 
Chapter 573, Division 75, Section 0040 which states that any person who engages 
in the following proscribed conduct shall be subject to sanctions according to 
University procedures:  
(1) Illegal use, possession, or distribution of drugs or illegal substances on 
institutionally owned or controlled property or at University sponsored or supervised 
functions  
(2) Possession, consumption, or furnishing of alcoholic beverages on University-
owned or controlled property or at University sponsored or supervised functions, 
unless authorized by the President  
(3) Appearing in a public place on University premises or at University sponsored or 
supervised functions under the influence of an intoxicating or illegal substance  



 
Sanctions for proscribed behavior, disciplinary action taken by Southern Oregon 
University under OAR 573-075-0050 for violation of proscribed conduct may include 
any of the following: restrictions or loss of privileges, restitution, warning, 
discretionary assignments, probation, residence unit suspension, residence unit 
expulsion, interim suspension, interim suspension of participation, University 
suspension, University expulsion.  
 
All of the above sanctions may be enhanced with additional conditions deemed 
appropriate by the disciplinary authority, which may include referral for assessment 
and counseling, and applicable Oregon state and federal statutes.  
 
Referrals for Help 
Any student who has personal concerns regarding the use or abuse of any drug is 
urged to contact Counseling Services for confidential assistance, consultation, and 
referral. Call 541-552-6213 to make an appointment. Twenty-four–hour crisis service 
is also available through the Help Line at 541-779-4357. Other resources include 
community substance abuse care programs, listed under “Drug Abuse Information 
and Treatment” and “Alcoholism Treatment” in the local phone directory.  
 
For additional information about alcohol and drug policies, please contact the Dean of 
Students, Student Affairs, Stevenson Union 310, 552-6221.  
 
COMPUTING RESOURCES ACCEPTABLE USE 
 
COPYRIGHT 
  
Southern Oregon University expects all students to comply with federal copyright 
laws. Copyright protection covers electronic media, printed materials, and copyrights 
owned by the University. The absence of a copyright notice cannot be relied upon to 
indicate that a work is in the public domain.  

Electronic Media 
Almost all computer programs are protected under the copyright law. The only 
exception may be public domain software or freeware. Fair use should not be relied 
upon when using computer programs. Students should carefully examine the terms 
of the license agreement to determine if the program may be loaded on more than 
one computer at a given time. It is an infringement of the software publisher’s 
copyright to make unauthorized copies. This may sometimes include copying from 
storage media to a hard disk. If using institutional software, check with the director 
of Information Technology regarding the terms of the relevant license.  

Many peer to peer file sharing activities violate copyright law. Students should be 
aware that the Recording Industry Association of America (RIAA) and Motion Picture 
Association of America (MPAA) continue to file subpoenas requesting information 
from colleges and universities about the identities of students engaged in illegal 
sharing of music and video online. Students engaging in the unauthorized download, 
reproduction, or distribution of any performance, text, or image, may be personally 



sued, liable for large settlements, and subject to possible criminal prosecution. 
Students are advised that, if served, SOU would be compelled to comply with such 
requests, and will not accept any financial liability, nor provide legal representation 
for violators. Changes in rulings of recent court cases, the Digital Millennium 
Copyright Act, and recent subpoenas and lawsuits are all evidence that copyright 
owners intend to actively pursue violators. Students should not engage in 
unauthorized file sharing of copyrighted works! 

Printed Material 
Copyright law grants owners of copyrights (authors and other creators and 
publishers) the sole right to do, or allow others to do, each of the following acts with 
regard to their copyrighted work:  
• To reproduce all or part of the work;  
• To distribute copies;  
• To prepare new versions based on the original work; and  
• To perform and display the work publicly.  
 
Although the Copyright Act permits limited copying without the approval of the 
copyright holder under the concept of fair use, this exception is limited. Students 
should not assume that any education-related use will qualify as fair use. 
EDUCATIONAL USE ALONE IS NOT SUFFICIENT TO MAKE A USE IN 
QUESTION A FAIR ONE. WHEN IN DOUBT, REQUEST PERMISSION!  

Penalties 
In addition to injunctive relief, a successful plaintiff in a copyright suit can collect 
attorney fees plus actual damages. Ignorance of the law does not mean the violation 
was not “knowing.” A student who knowingly infringes copyrights might incur 
significant personal liability. Finally, Southern Oregon University may also impose 
disciplinary sanctions.  

For additional information on University copyright policies and electronic media, 
please refer to http://www.sou.edu/it/policies/accept.shtml. More information on 
copyright policies related to printed materials can be found at 
http://www.sou.edu/library/circulation/copyright.html. 
 
DISCRIMINATION 
 
Southern Oregon University prohibits discrimination in any educational program or 
service or in any phase of employment at the University. If any person feels subject 
to such prohibited discrimination,  
the procedures outlined in Oregon Administrative Rule 573-035, which follows, shall 
be used for redressing the grievance.  
 
573-035-0005  
PURPOSE  
These rules state the policy of Southern Oregon University prohibiting discrimination 
in its education programs, services, facilities and activities. These rules do not apply 
to claims of discrimination in employment, promotion, tenure, or termination of 



employment of classified or unclassified employees. These rules do apply to student 
workers.  
 
573-035-0010  
POLICY  
No person shall be subjected to prohibited discrimination in any of Southern Oregon 
University’s education programs or services or school or interschool activities. Those 
include but are not limited to admissions, recruitment, access to course offerings, 
counseling, use of facilities, financial assistance, employment assistance, health and 
insurance benefits and services, and athletics as defined by the rules of the State 
Board of Higher Education.  
 
573-035-0020  
DEFINITIONS  
For the purposes of OAR 573-035-0005 through OAR 573-035-0080,  
the following definitions shall be used:  
(1) “Compliance Officer” means the Associate Provost for Curriculum and Personnel 
or other person designated by the Provost and Vice President for Academic Affairs  or 
the President of the University.  
(2) “Grievance Officer” means the chief student affairs officer or other person 
designated by the Vice President for Student Affairs or by the President.  
(3) “Prohibited discrimination” means any act that either in form or operation, 
whether intended or unintended, differentiates among persons on the basis of age, 
disability, national origin, race, color, marital status, religion, sex or sexual 
orientation.  
(4) “Sexual Harassment” means any sexual advance, any request for sexual favors, 
 or other verbal or physical conduct of a sexual nature when:  
 (a) Submission to the advances, request or conduct is made either explicitly or 
 implicitly a term or condition of employment or participation in an academic 
 program or activity;  
 (b) Submission or rejection of the advances, request or conduct is used as a basis 
 or condition for employment or academic decisions affecting the student; or  
 (c) Such conduct unreasonably interferes with the work or academic performance 
 of the student because it creates an intimidating, hostile or offensive work or 
 academic environment for the student who is the object of the advance, request, 
 or conduct, and a reasonable person in that student’s position would have been 
 similarly affected.  
(5) “Other prohibited harassment” means verbal or physical conduct by an individual 
based on age, disability, national origin, race, color, marital status, religion, or 
sexual orientation, which creates an intimidating, hostile or offensive working or 
academic environment that interferes with a second individual’s work or academic 
performance and a reasonable person in that same situation would have been 
similarly affected.  
 
573-035-0030  
INFORMAL RESOLUTION OF GRIEVANCES  



A complainant under this Division is encouraged to attempt to resolve the complaint 
with the involved individual either directly or with the assistance of the Grievance 
Officer. Any member of the faculty or staff who receives information from a person 
indicating grounds for a discrimination complaint is urged to refer the person to the 
Grievance Officer.  
 
573-035-0040  
DUTIES OF GRIEVANCE OFFICER  
(1)Informal Resolution of Grievances: The Grievance Officer helps complainants 
formulate and follow up complaints of alleged prohibited discrimination. The 
Grievance Officer may assist in conciliation and informal resolution of the grievance, 
if informal resolution appears possible.  
(2) Formal Complaints: If the grievance cannot be resolved informally, the grievant 
may submit the complaint in writing to the Compliance Officer. The Grievance 
Officer may assist the complainant in this process. Formal complaints must set out 
the specific facts of the complaint, including complainant’s suggested resolution of 
the matter, and be signed by the complainant. The complainant’s signature 
constitutes personal verification that the complaint is accurate and complete.  
 
573-035-0050  
DUTIES OF COMPLIANCE OFFICER  
(1) Receipt of Complaints: A complainant, either individually or through the 
Grievance Officer, pursues a formal complaint by submitting a written, signed 
complaint to the Compliance Officer. The Compliance Officer retains the original 
complaint and delivers copies of it to the President, the Chancellor of the Oregon 
University System and any individual respondents named in the complaint. To be 
considered a complaint must be submitted to the Compliance Officer within 180 days 
from the date of noncompliance, or 365 days from the date of noncompliance if the 
complaint alleges Sexual Harassment or Other Prohibited Harassment as defined by 
OAR 573-035-0020.  
(2) Investigation of Complaints: The Compliance Officer investigates the matters 
alleged in the complaint. Within 30 days of receiving the signed, written complaint, 
the President will provide a written decision based upon actions recommended by the 
Compliance Officer. The 30-day period for completion of the investigation may be 
extended for up to 30 additional days, upon application to the Chancellor.  
 
573-035-0060  
REPORT TO THE CHANCELLOR  
The President, or the Compliance Officer at the direction of the President, sends to 
the Chancellor and to the complainant a report of the investigation.  
 
573-035-0070  
RETALIATION PROHIBITED  
No complainant or participant in any of the actions authorized under these 
administrative rules shall be subject to reprimand or retaliatory action by the 
University or its employees for their participation in those actions.  
 



573-035-0080  
APPEAL TO CHANCELLOR  
The complainant may appeal to the Chancellor in the manner and for the reasons 
provided in OAR 580-015-0105 to 580-015-0155.  
 
GRADE APPEAL  
  
Southern Oregon University practice has been that students who are not in 
agreement with a grade first discuss the matter with the instructor assigning the 
grade. If the discussion with the instructor is not satisfactory, the student should 
discuss the concern with the chairperson of the department.  
 
ACADEMIC STANDARDS/GRADING GRIEVANCE POLICY  
Academic Standards and the Grading Grievance Policy are described in Oregon 
Administrative Rule Chapter 573, Division 095.  
 
573-095-0000  
Purpose  
Southern Oregon University adopts this rule to administer grading grievances.  
 
573-095-0005  
Academic Standards  
(1) The maintenance of academic standards is a joint responsibility of the students 
and the faculty at Southern Oregon University. Freedom to teach and freedom to 
learn are dependent upon individual and collective conduct to permit the pursuit and 
exchange of knowledge and opinion. Faculty have the responsibility to create an 
atmosphere in which students may display their knowledge. This atmosphere 
includes an orderly testing room and sufficient safeguards to inhibit dishonesty. 
Students have the responsibility to rely on their own knowledge and resources in the 
evaluation process. 
 (a) Academic dishonesty is defined as cheating, plagiarism, or otherwise obtaining 
 grades under false pretenses; 
 (b) Plagiarism is defined as knowingly submitting the language, ideas, thoughts, 
 or work of another author as one's original work, or allowing one's work to be 
 used in this fashion;  
 (c) Cheating is defined as:  
  (A) Using unauthorized information during an examination verbally, visually, or 
  by unauthorized notes, books and other materials;  
  (B) Obtaining or providing information concerning an examination in advance 
  of that examination;  
  (C) Taking an examination for another student or arranging to have someone 
  else take an examination for you;  
  (D) Altering or changing:  
   (i) Test answers after that test has been submitted for grading;  
   (ii) Grades after the grades have been awarded; or  
   (iii) Other academic records, after those records have become official.  
 (d) Procedures: The faculty member who suspects a student of academic  



dishonesty should confront the student with the accusation. In the event that the 
student disputes the allegation of  academic dishonesty, then the incident should 
always be referred to the chief academic affairs officer or designee. The academic 
decision should then be deferred pending finding on the allegation. If the student 
admits to the misconduct, then one or more of the following sanctions  will be 
imposed by the instructor.  
  (A) Academic:  
   (i) Administratively withdraw the student from class. This action must  
   have the approval of the chief academic affairs officer or designee and  
   is subject to appeal through Grievance Procedures in OAR chapter 573,  
   division 30, "Model Rules of Procedure Applicable to Contested Cases";  
   (ii)  Award a failing mark on the test or paper; or  
   (iii) Require the student to take another test or resubmit the paper;  
   (iv) The academic sanctions described above may be employed alone, or in 
   concert with disciplinary procedures. Refer to "Proscribed Conduct" rule  
   OAR 573-075-0040(2)(a).  
  (B) Disciplinary: The faculty member may refer the incident to the chief  
  student affairs officer or designee where the disciplinary process will be  
  followed to determine what, if any, disciplinary sanction is appropriate;  
  (C) Faculty will notify the chief student affairs officer or designee of academic 
  action taken so a record can be maintained.  
 
573-095-0010  
Regulation  
(1) To provide a process whereby a student may grieve the process for determining 
a grade.  
(2) Students should first attempt an informal resolution to a grading grievance. The 
student shall follow whatever procedure has been established by the school that 
sponsored the class.  
(3) If unable to resolve the dispute informally, the student may file a grading 
grievance with the Academic Appeals Committee (AAC). The grievance must be in 
writing and may include supporting documentation such as the class syllabus.  
(4) The AAC shall consist of 5 members, at least 3 of whom shall the teaching 
faculty. These members will come from the existing Academic Standards Committee. 
One member may be a student and will be appointed by the Dean of Students.  
(5) The AAC will convene a meeting and invite the student and the instructor. Each 
side will have a chance to present their side.  
(6) The AAC will consider the written grievance, the statements made by both parties 
and any other related information to reach a decision.  
(7) The student may grieve the process used to arrive at a grade, but may not grieve 
the grade itself. The AAC will not determine if a grade is justified by the quality of 
the work submitted by the student. Rather, the AAC will determine whether the 
process used to determine the grade was flawed.  
(8) The AAC will render a decision within 10 days of the grievance meeting. Their 
decision is final. 
 
GRIEVANCE POLICY AND PROCEDURES 



 
See Academic Standards/Grading Grievance Policy (OAR 573-095) 
See Code of Student Conduct, Administration of Grievances (OAR 573-075-0100 
through 0110) 
See Discrimination (OAR 573-035) 
 
MEASLES IMMUNIZATION REQUIREMENT  
 
All students entering Southern Oregon University who are enrolled for at least 12 
undergraduate credits or 9 graduate credits and were born on or after January 1, 
1957, must provide proof of immunity to rubeola (hard measles) to the Student 
Health and Wellness Center (SHWC). This may be done by documenting either 
having had the disease or having had two vaccinations against measles on or after 
your first birthday and at least thirty days apart, or having had a second measles 
vaccination on or after December 1989.  
 
Note: If you do not provide proof of immunity to measles, you will not be allowed to 
register for classes at Southern Oregon University for any term following your first 
term. Proof of immunity may be submitted on the health history form sent to all 
newly admitted students. You may be exempted from this requirement for religious 
or medical reasons. If you need to receive an immunization, contact your physician 
or your local county health department, or contact the Student Health and Wellness 
Center by calling 552-6126 or visiting www.sou.edu/health.  
 
SEXUAL HARASSMENT POLICY  
 
SEXUAL MISCONDUCT POLICY  
 
The University is a community of trust that depends on strict adherence to standards 
of conduct set by its members. Sexual misconduct is a serious violation of the 
standards and will not be tolerated. The University encourages all members of the 
University community to become aware of both the consequences of sexual 
misconduct and the options available to victims.  
 
Sexual misconduct is defined as sexual contact without consent and includes: 
intentional touching, either of the victim or when the victim is forced to touch, 
directly or through clothing, another person’s genitals, breasts, thighs, or buttocks; 
rape (sexual intercourse without consent, whether by an acquaintance or a 
stranger); attempted rape; sodomy (oral or anal intercourse) without consent; or 
sexual penetration with an object without consent. To constitute lack of consent, the 
acts must be committed either by force, intimidation, or through use of the victim’s 
mental incapacity, intoxication, or physical helplessness. Consent requires speech 
indicating a freely given agreement to have sexual intercourse or participate in 
sexual activities. Silence, previous sexual relationships, or current relationships are 
not an indication of consent. The use of alcohol or drugs may limit the capacity to 
give consent. (In February 2004 the Harvard School of Public Health College Alcohol 



Study, which involved 119 schools nationwide, reported that alcohol was involved in 
nearly 72 percent of rapes.)  
 
A student or employee charged with sexual misconduct may be disciplined under the 
University’s Code of Student Conduct and prosecuted under Oregon criminal 
statutes. SOU may pursue disciplinary action independent of the criminal justice 
system. Under Oregon Administrative Rules, this could result in dismissal from the 
University. Results of campus disciplinary proceedings involving sex offenses are 
presented to the accuser as well as the accused. Upon request, the dean of students 
can assist victims of sexual assault in making needed academic or campus living 
situation changes.  
 
Educational programs directed toward the prevention of rape, acquaintance rape, 
and other sex offenses are sponsored and presented on a regular basis by the 
campus-wide Prevention of Sexual Assault Committee, Inter-Residence Hall Council 
(IRC), and the Women’s Resource Center (WRC). Students may check with the Dean 
of Students (SU 310), IRC, or WRC for specific information.  
 
Sexual assaults of any nature should be of serious concern to everyone on campus. 
Victims of such crimes, regardless of severity, are encouraged to talk to some one 
they trust and seek assistance:  
 
. Campus Security: 552-6258  
. Women’s Resource Center (WRC): 552-6216  
. Student Health and Wellness Center (SHWC): 552-6136  
. Personal Counseling Services: 552-6213  
. ACCESS Center: 552-6213  
. Dean of Students: 552-6552  
. Student Affairs Office: 552-6223  
. Rape Crisis Center: 779-HELP  
. Ashland Police Department: 488-2211  
 
A victim’s report of sexual assault to an SOU official is confidential (meaning that 
names and identifying information will not be shared; the type of incident and 
information regarding the incident may be shared among campus offices). Prompt 
reporting is encouraged to preserve evidence on the victim’s person or at the crime 
scene. Consult medical personnel within seventy-two hours. To keep open the option 
of criminal prosecution, the victim should not bathe or change clothing before 
reporting the assault, despite discomforts. Reporting of sexual assault is strongly 
encouraged.  
 
REGISTERED SEXUAL OFFENDER POLICY 
 
Any SOU employee or student who is required by law to register as a sex offender is 
expected to comply with all reporting and registration requirements under applicable 
state and federal laws. Individuals are expected to self-report to SOU Campus Public 
Safety. 



 
SOCIAL SECURITY NUMBER DISCLOSURE AND CONSENT STATEMENT 
 
You are requested to provide voluntarily your Social Security Number to assist OUS 
(and organizations conducting studies for or on behalf of OUS) in developing, 
validating, or administering predictive tests and assessments; administering student 
aid programs; improving instruction; internal identification of students; collection of 
student debts; or comparing student educational experiences with subsequent 
workforce experiences. When conducting studies, OUS will disclose your Social 
Security Number only in a manner that does not permit personal identification of you 
by individuals other than representatives of OUS (or the organization conducting the 
study for OUS) and only if the information is destroyed when no longer needed for 
the purposes for which the study was conducted. By providing your Social Security 
Number, you are consenting to the uses identified above. This request is made 
pursuant to ORS 351.070 and 351.085. Provision of your Social Security Number and 
consent to its use are not required and, if you choose not to do so, you will not be 
denied any right, benefit, or privilege provided by law. You may revoke your consent 
for the use of your Social Security Number at any time by writing to the Registrar at 
Southern Oregon University, 1250 Siskiyou Blvd, Ashland, OR 97520. 
 


