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Note: In compliance with section 427 of the U.S. Department of Education’s General Education Provisions Act (GEPA), the plan for identifying, selecting, retaining, and providing services to participants will ensure equitable access to and participation in the name of project. 
The barriers of gender, race, national origin, color, disability, and age will be overcome through a comprehensive plan for informing the institutional community and for identifying, selecting, and retaining participants, that is described in the proposal narrative and includes these activities: all academic departments; student support and honor programs; student groups, including multicultural groups and the non-traditional student center; financial aid, disability services, advising and counseling offices; and all enrolled SOU students receive information about program goals, participant eligibility criteria, and application deadlines and processes. Information is made available through: the SOU website which complies with accessibility standards; brochures; presentations, and publications.

Key personnel for the program must have appropriate academic credentials and extensive experience interacting among and working with diverse populations including low-income, first-generation college students and students from groups underrepresented in higher education. SOU is an equal opportunity employer, and is in compliance with all state and federal regulations regarding employment practices. The university supports and encourages an open, competitive process through its Affirmative Action programs. SOU will actively and aggressively seek the inclusion in the job force of historically underrepresented individuals. In order to attract the broadest possible pool of qualified applicants announcements of key position openings are posted in a diverse variety of publications, SOU university webpages which comply with accessibility standards and are designed to facilitate access to the information by all Internet users, state job boards, and are posted on the Internet to: specialized  listserves. 

SOU uses a selection committee for screening and interviewing program applicants for staff positions. The selection committee is chosen to include a member from an underrepresented population and individuals with personal backgrounds similar to the target population. 
