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The Association of Professors, Southern Oregon University

December 21, 2007
The Association and the University agree to the following implementation guidelines for Article 19, section D:

Filling Temporary Positions

Determining contract type, rank, and compensation rate for a temporary position involves three independent decisions. 

Determining the Appointment type for Temporary Positions

The contract type is based on the continuity of the appointment and may be non-renewable or renewable. 

(1)
When there is no expectation of need for successive terms, term-to-term appointments are appropriate.  

(2)  
When a temporary position is clearly needed for successive terms, a fixed term appointment should be used. 

(3)  
Non-renewable fixed term appointments are recommended.  However renewable appointments may be considered when there is clear evidence that the need will continue beyond the current academic year, up to a maximum of three years.  

Determining the Appointment Rank for Temporary Faculty
The appointment rank will be determined by the nature of the position. 

Lecturers are restricted to individuals with limited formal academic preparation who must have significant professional achievements and experience that are particularly valuable to the institution.  Those who might fall in this category are accountants, attorneys, journalists, and business executives who have exceptional professional experience, but do not have formal academic preparation required for appointment to a professional or professorial rank as described in Bylaws section 5.100. 
Adjunct professional appointments at the rank of Instructor require a Master's degree in the discipline taught or equivalent.  In cases where a candidate also has significant teaching experience in the field, the rank of Adjunct Senior Instructor may be appropriate (see criteria outlined in Bylaws section 5.100). 

Adjunct professorial appointments require individuals hold a terminal degree in the discipline being taught are appointed at an adjunct professorial rank (Adjunct Assistant Professor, Adjunct Associate Professor, or Adjunct Professor).  Choice of rank must follow the appointment criteria as outlined in Bylaws section 5.100.  Adjunct professorial ranks will be commonly used when hiring retired faculty from other universities to teach occasional courses, particularly when assignments include upper division or graduate level instruction.  For other cases, the temporary assignment should benefit from recent or ongoing scholarship commensurate with an adjunct professorial rank.  If not, an adjunct professional rank may be more appropriate. 

"Visiting" may be added to any professional or professorial rank to indicate a faculty member drawn from other educational, industrial or governmental institutions. Visiting faculty must have credentials meriting this temporary appointment to the appropriate rank.

Determining Compensation Rate for Temporary Faculty

The compensation rate is based on appointment type, rank, and loading (the ELU or credits assigned). 

Lecturers and all other temporary faculty on term-by-term contracts are normally compensated at $450 per ELU, regardless of rank.  Where circumstances merit and funds are available, the Dean and Provost may approve higher rates.  For example, emeritus faculty members are compensated at a higher rate.

Instructor rank or above:  If a temporary faculty member has an fixed term appointment at Instructor rank or above and .50 FTE or above, his/her salary is based on the appropriate rank as described in Article 12 of the Collective Bargaining Agreement (the salary is normally set at the first YIR salary rate and renewals may qualify for increased YIR).  Professional and professorial positions at .50 FTE or higher have service expectations proportionate to the FTE appointment in addition to the normal instructional expectations for all temporary faculty members. 

For adjunct professional ranks, FTE is calculated as a fraction of 15 ELU per term (44-45 ELU per year depending on whether the load is composed of predominately 4-credit or 3-credit courses, respectively); for adjunct professorial ranks, FTE is calculated as a fraction of 12 ELU per term (36 ELU per year).   

For recommendations of years in rank and documentation of terminal degree equivalents, see the Bylaws, Section 5.

FOR THE UNIVERSITY:




Ed Battistella, Interim Provost

FOR THE ASSOCIATION:




Sherry Ettlich, Chief Negotiator
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